Ye Olde New York Branch and Amalgamated Meat Cutters and Butcher Workmen of North America, Local 665, AFL, Central Trades and Labor Council (1937) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
1-1-1937 
Ye Olde New York Branch and Amalgamated Meat Cutters and 
Butcher Workmen of North America, Local 665, AFL, Central 
Trades and Labor Council (1937) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Ye Olde New York Branch and Amalgamated Meat Cutters and Butcher Workmen 
of North America, Local 665, AFL, Central Trades and Labor Council (1937) 
Location 
New York, NY 
Effective Date 
1-1-1937 
Expiration Date 
5-31-1938 
Employer 
Ye Olde New York Branch 
Union 
Amalgamated Meat Cutters and Butcher Workmen of North America 
Union Local 
665 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b130f014_17 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/1838 
AGREEMENT
Between
and
MEAT CUTTERS UNION
LOCAL 665
Affiliated with the
Central Trades & Labor Council 
A malgamated Meat Cutters and 
Butcher W orkmen of N. A. 
A merican Federation of Labor
1841 BROADWAY 
At Columbus Circle 
New Y ork, N. Y.
COlnmbus 5-3253
Dates
Articles of Agreement governing the Retail Meat Markets in the City of New York by and between 
\ e Olde New York Branch, together with such proprietors of meat markets who are members of Ye Olde 
New York Branch hereinafter referred to as the “ Employers”  and who shall attach their signatures hereto, 
and the Meat Cutters Union, Local 665 of the Amalgamated Meat Cutters and Butcher Workmen of North 
America, affiliated with the American Federation of Labor, Central Trades and Labor Council, hereinafter 
called “ The Union.”
W I T N E S S E T H :
Whereas, the parties hereto deem it to be to their mutual interests to establish working conditions 
which are fair and equitable to all Employees and Employers.
Now, Therefore, in consideration of the mutual promises, covenants and conditions hereinafter set 
forth, said parties do hereby agree as follows:
First: The Employer shall employ solely and exclusively members in good standing in the Union 
and no others.
Second: The Union shall furnish the Employer to the best of its ability and within a reasonable time 
with such Employees as the Employer may reasonably require, on the terms and conditions contained in this 
agreement.
Third: The Employer agrees to recognize and deal with representatives of the Union. Union business 
between the representative of the Union and the Employee shall not be transacted during business hours.
Fourth: Nine (9) hours shall constitute a basic work day for five days a week, and fourteen (14) 
hours shall constitute the basic work day on Saturday. No Employee shall work on Sunday, Memorial Day, 
Fourth of July, Labor Day, Thanksgiving Day, Christmas and New Year’s Day. On Lincoln’s birthday, Wash­
ington’s birthday, Columbus Day and Election Day the Employee shall be required to work a half day. 
No overtime shall be required except during the two (2) days preceding Thanksgiving, Christmas and New 
Year’s Day. It is further provided that if any Employee is required to work over fifty (50) hours during the 
week in which one of those holidays falls, the Employee shall receive an equal number of hours off the 
following week, except that during the week between Christmas and New Year’s no time off shall be allowed. 
The time off for the overtime before Christmas and New Year’s shall be taken off during the two weeks 
following New Year’s. An equal number of overtime hours shall be allowed off during each of these two 
weeks. The number of hours each work day shall be continuous except for an interval of one (1) hour for 
lunch and one-half ( Yz) hour for supper on Saturday and on each of such days as overtime is required. 
The Employee is to be dressed and ready for work at the time fixed for the commencement of the day’s work.
Fifth : The minimum wage for first class meat cutters shall be Thirty-five ($35.00) dollars per week,
and the Employer shall have a trial period of two (2) weeks, after which he shall not discharge the Employee 
except as provided for in Article Seventh. Extra men shall receive $8.00 for all days, except Saturday and 
the days preceding holidays when they shall receive $10.00. Any disagreement concerning wages of any 
Employee, whether he is a first class meat cutter or not, that may arise between the Employer and the repre­
sentative of the Union, shall be referred to the Arbitration Board hereinafter provided for.
Sixth : The Employer agrees to employ all additional help through the Union, and in the event that
the Union cannot furnish the help required within a reasonable time, then the Employer may hire a non­
union man, provided, however, that the Employee shall make an application at the time of the commencement 
of employment and become a member in good standing within fifteen (15) days. The transfer of an Employee 
from one shop to another shop owned by the same Employer shall be permitted.
Seventh: The Employer shall not discharge the Employee after employing him for a period of two 
(2) weeks or more except as provided for in this article. In cases of drunkedness, dishonesty or insults to 
customers, an Employer shall have the right to immediately discharge an Employee. To discharge an Em­
ployee, except in cases of drunkedness, dishonesty, or insult to customers, the Employer must first give one 
(1) week written notice by registered mail received by the Union setting forth in detail the reasons for the
proposed discharge. If the Union finds such reasons adequate, it may grant such request. If it finds such 
reasons inadequate then within a period of three (3) days, it shall notify the Employer of its rejection of 
the request for the discharge of the Employee. If the Employer and the Union cannot settle the dispute 
satisfactorily, the matter shall be submitted to the Arbitration Board hereinafter provided. In the event 
that any Employee is discharged under the terms of this article for drunkedness, dishonesty or insult to 
customers, and the Arbitration Board hereinafter provided shall find that the Employee was unjustly dis­
charged, he shall be reinstated and reimbursed for the period during which he was unemployed.
Eighth: The Employer agrees to display the union sign in his window announcing that he conducts 
a union shop and for its use the Employer agrees to pay the Union the sum of Two and 50/100 ($2.50) 
dollars, provided, however, that the Employer agrees that such sign always remains the property of the Union.
Ninth : It is further agreed that sufficient time shall be given to all Employees to clean up and 
properly take care of all meats and place the market in a sanitary condition, and still leave the place of 
employment at the closing hour. However, it is understood that all customers shall be served who shall 
have come into the meat market on or before the closing hour, but no retail customer will be served who 
comes into the market after the closing hour.
Tenth: The Employer agrees that this contract is and shall be binding upon the shop or shops now 
owned by him or any shop that he will in the future own in the Borough of Manhattan either as an
individual, member of a partnership or as a stockholder of any corporation, and further agrees that if he
shall move said shop or shops anywhere in the Borough of Manhattan from its or their present location, 
that this contract shall be binding upon the newly located shop or shops.
Eleventh : The Union and affiliated locals agree to furnish men who will work to the best interests
of the Employer in every way and will give honest and diligent service to the Employer’s establishment 
and who will do everything in their power to the end that the business of the Employer shall be conducted 
in a proper and profitable manner.
T welfth: The Employer agrees that not more than two (2) partners or persons having a financial 
interest in the shop shall be permitted to work therein, and that the remainder of the staff shall be members 
of the Union as aforesaid.
Thirteenth: No non-union man shall be employed in any union shop at any time except as provided 
for in Article Sixth.
Fourteenth : The Employer agrees to discharge any Employee upon receipt of written notice from the 
Union that the Employee is not a member in good standing of the Union.
Fifteenth: The Employer agrees to carry such compensation insurance for each and every worker 
employed as is required by the Workmen’s Compensation Law of the State of New York.
Sixteenth: It is further understood and agreed that any dispute arising between the parties which 
cannot be adjusted between the Employer and the representative of the Union, and before the Employer can 
discharge any Employee, except as provided for in Article Seventh, such dispute or disputes shall first be 
submitted to a Board of Arbitration.
ADMINISTRATION OF THE AGREEMENT
Seventeenth: The services of the Arbitration Board shall only be available to members of the 
Ye Olde New York Branch and the Union in good standing.
Eighteenth : There shall he no picketing, strike, or lockout until the matter in dispute shall have 
been submitted to the Arbitration Board which shall render its decision within one (1) week.
Nineteenth: The Board of Arbitration shall consist of three representatives of the Union and three
representatives of the Ye Olde New York Branch, and in case the six members of the Arbitration Board are 
unable to agree, they shall select an Impartial Chairman, and the decision of the majority shall be binding 
upon the parties.
Any costs incurred in securing the services of an impartial chairman, shall be borne equally by the Union 
and the Employer.
Twentieth: Such Arbitration Board shall meet within one week after notification of a matter for 
arbitration from either the Union or the Ye Olde New York Branch or the Employer at an hour and place 
to be agreed upon by the members of the Arbitration Board.
Twenty-first: It is further agreed that the contracts now in existence between said meat dealers as 
are now members of the Ye Olde New York Branch of the New York State Association of Retail Meat 
Dealers and Meat Cutters’ Union, Local 665, Amalgamated Meat Cutters and Butchers Workmen of North 
America, affiliated with the American Federation of Labor, shall be considered null and void upon the sign­
ing of this agreement by such member of the Association now having contracts with the union, and that the 
signing of this agreement shall be the new agreement between all members of the Ye Olde New York Branch 
of the New York State Association of Retail Meat Dealers and Meat Cutters’ Union, Local 665, Amalgamated 
Meat Cutters and Butcher Workmen of North America, affiliated with the American Federation of Labor, 
within thirty (30) Days, and the terms and conditions as to hours of employment and wages shall continue 
in full force and effect from the date of the signing of this agreement up to the time of the expiration thereof 
and shall apply to any renewals or extensions of this agreement pursuant to the terms and conditions set 
forth herein.
T wenty-second: The agreement shall commence at once and terminate midnight, May 31, 1938. Two 
(2) months before the expiration of the agreement, the Arbitration Board shall meet to take up the question 
of renewal, revision or modification of this agreement.
Ye Olde New York Branch of the New Y ork State 
Association of Retail Meat Dealers
By...............................................................................................
By..............................................................................................
By...............................................................................................
A malgamated Meat Cutters & Butcher Workmen 
of North A merica, Meat Cutters’ Union, Local 665
By............................ - ................................................................
By...............................................................................................
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